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David Aguayo  0:02   
I just want to thank everyone for sticking around. I know some people have stayed over from 
last meeting. So I want to thank you for joining us at the Community Forum on it takes a village 
to support children at Columbia public schools. This is the second part of our meeting tonight, 
which will be focusing specifically on equity. My name is David Aguayo and I'm a parent 
officially of a one year old. I'm also an advocate and an advocate for a lot since I took my first 
step to Columbia, Missouri. I've worked with Race Matters Friends and Worley Street 
Roundtable.  
 
I'll be going over the welcoming information and ground rules with you first and then Angela 
Jasper of Missouri faith voices will be facilitating the forum. We also have Robin Schelp from 
the Missouri Disability Empowerment who will be answering questions in the chat box and also 
We have Lara Wakefield of Parents 4 Parents from the Center Project, who will be assisting us 
with some translation and tech stuff. We also have the pleasure of having an ASL interpreter for 
the forum. Her name is Shelly Jones. She will be spotlighted with the green frame around her. 
You can see her probably. For those of you who need the ASL version, you can also use your pin 
option on your personal setting on your zoom to pin her to the front of your gallery view. And 
you can do this by hovering over your cursor or Shelly's on Shelley's face and either choose the 
pin or select the three dots in the right-hand corner and choose pin this video. Okay, so this 
forum was organized by representatives from the Missouri faith voices. We also have 
representatives from COMO Special Education PTA. We also have individuals from Missouri 
Disability Empowerment Foundation, Race Matters, Friends was also involved and the Inclusion 
Impact Institute was also involved. Como for Progress, as well as Parents 4 Parents at The 
Center Project. 
 
There's feedback there, if somebody can mute yourself.  
 
We ask that you give us grace as this is the first time that all of these organizations are coming 
together to try to host a community forum on this topic. Once late, everyone know that this 
form is being live streamed on Facebook. So make sure you use your appropriate background 
accordingly. It's also being recorded through Zoom.  We will be posting the recording on public 
websites, we will email the link to the recording. Additionally, there will be a transcript of the 
meeting available to everyone. We will be working to provide translations of that transcript and 
post those as well. Now we ask everyone to try to keep yourselves muted until you're called on 
and give your input. That way, we can be respectful of everyone's voice. If you would like to ask 
a question in the chat box, please direct them to the co-host Robyn Schelp. I want to remind 
you that the purpose of today's forum is to get community input on how we can support and 
empower marginalized students at Columbia public schools, and specifically, the formation of 
an Equity Community and Parent Advisory Council or an ECPAC.  
 



We were encouraged by several teachers, parents, and talking with business owners to seek 
community input about the goals that some of us as parents, teachers and community 
members would like to see for our students, and how we can problem solve those issues 
together. So, that's why we're here. I want to remind us that this is not to replace, our intention 
is not to replace the equity office. Rather, our intention is to work in collaboration with the 
office, as well as the superintendent and the school board. I would like to start with reading and 
ECPAC mission statement draft, and Lara will screen share that with you so you can see it. Lara, 
can you do me a favor?  
 
Okay, the mission of ECPAC is to address educational equity practices; review Board policies 
from an equity lens and give constructive feedback about implementation of policies related to 
their alignment with local state and federal laws in our Columbia public schools. Now, the the 
overall purpose of this is to make recommendations to the superintendent and the CPS school 
board for changes to the district policies and procedures related to equity practices and 
systems. Number two, the ECP would like to monitor progress and outcomes or 
recommendations implemented and also, we'd like to serve as a two way conduit of 
information to CPS, diverse families and community members. We ask that its members of the 
ECPAC serve as family and community connectors to the public, communicating the council's 
recommendations and progress. So, keeping this large mission in mind and its objectives, that is 
where we like to start probably to start foundation of this discussion.  
 
I want to remind you five ground rules for our conversation.  Number one is to remember our 
goal is to come up with solutions. So, please try to avoid focusing on specific issues and 
complaints. We want to create a dream board and explore ways that our concerns could be 
addressed. You all saw our conversation earlier this evening. And it was a dream board. It was 
full of ideas and solutions. So, we want to do a similar approach of focusing on equity. This is 
not the setting for calling out people about things where or things that have gone wrong. So, 
please do not share names when discussing issues. So that everyone has a chance to share, 
please try to limit your comments to one minute so that we can have an open dialogue. Be 
respectful of all thoughts and opinions. Again, this is a brainstorming session, lots of ideas will 
be discussed. And finally, remember that this is an open public forum book. And soon, it's being 
live streamed on Facebook, and will be recorded and used in later conversations. We want to 
we want you to know that there are opportunities to special private conversations if that's 
where you feel most comfortable to share your comments and feedback. So please message 
Robyn and chat box and say you would like to schedule a time to talk to one of us privately. 
Alright, so now I'm going to hand it over to our wonderful host of the evening, Angela Jasper. 
And she'll just introduce herself and take over. Thank you, everyone. Thank you, Angela. Thank 
you, Lara. Michelle, again, for helping put this together.  
 
Angela Jasper  7:14   
Thank you, David. Okay, so, if you were here last time, you might hear a little bit of repetition 
here, but I'm going to introduce myself again, my name is Angela Jasper. I'm an advocate and 
I'm on the Missouri Faith voices committee. I'm also a parent here in Columbia. And as of next 
year, I will have two kiddos in the school district. I will be facilitating the discussion today. It's 



important to know that we are all volunteer here.  We're volunteers, we're teachers, we're 
parents, we're advocates and we're business owners. We are nonprofit owners. But we are all 
interested and gathered here because we care about the kids in this city, right? And so we 
understand that the best way to approach that is as a village and everybody brings their 
perspectives tonight. And so like David said, we're going to make sure that we honor and 
respect those experiences as we discussed. So today, there's really three parts of the 
discussion. We're going to talk about equity and what that means. We're going to talk about 
current strengths of CPS's equity work that's currently happening. And then we're going to 
spend most of our time kind of daydreaming about what ideally, an equitable education system 
should look like. 
 
Last session, we did a lot of brainstorming and coming up with different things that we would 
like to see. And if that's the route that will go we can't we don't have a lot of time for problem 
solving. That's absolutely okay. We don't want to cut off when we're talking about what we 
want to see. Ideally, we want to be able to hear everybody's voices. So we're going to start with 
discussing equity if that's okay,  
 
we' re just get right going. So, Columbia public schools, Equity department states on their 
website, that their goal is to provide long term professional development to address cultural 
competence.And, raise awareness of identity, privilege and oppression. And that this will 
eventually result in involved educators to better understand the role of difference in 
interactions between students, families and the system around race, class, gender expression, 
sexual orientation, religion and other identity areas. We want to say that we acknowledge and 
agree with that first step. And what we're hoping this equity discussion can do is kind of talk 
about what that equity in action looks like within a school building and school district.  
 
So, let's explore that a little bit. Let's kind of think about, let my turn my page, if it will turn for 
me. I apologize, seriously. IMAGINE, that you are looking for a school for your kiddo and you 
want to make sure that school understands, appreciates and focuses on equity throughout all 
of their buildings. What do you see when you tour your school? What do you read about when 
you look at the policies at that school? What do teachers say about the kiddos in their 
classrooms? What activities are for your students day? What does the curriculum look like? 
What happens before school what happens outside of school in community activities? I want 
you guys to think about what equity means for you. We have that mission statement that CPS 
has worked hard on. But I want to talk about what does that look like in practice? Can we break 
it down into some action statements? And I'll remind you again, you can raise your hand to 
comment. You can also chat to Robyn or to Christina on FB live and they will make sure you are 
heard and Lara's also managing some chats. So I'm going to open up the floor to you guys. 
 
Do you want mean to restate? Equity?What does it look like in a classroom? What does it look 
like in a school? Ideally, if you could have what you want and what does equity look like.  
 
Lara Wakefield  11:00   
So Angela, Ihave one comment in the chat 



 
Angela Jasper  11:04   
Great. 
 
Lara Wakefield  11:04   
It says equity means to me what each individual child needs to succeed not just survive. 
 
Angela Jasper  11:16   
Thank you. Robyn you take yourself off mute for a second  
 
Robyn Schelp  11:24   
Gotcha, and I think the same thing. I think it's funny because I think with equity, we all look at it 
from our own lenses and or from different lenses. I know, disability equity, that's what we 
always say, it's not about being equal.  Equity is about getting what you need. I think that 
applies to everybody and when it comes to equity. 
 
Lara Wakefield  11:48   
Okay, and I have another comment in the chat, Angela, and someone else has stated, "It means 
having representation and my  voice is represented at the table when things are being 
discussed." Another person has stated. "It means access to opportunities, networks, resources, 
and supports based on where a person is and where they want to go in life." 
 
Okay, and one more comment I just got: "I'm looking around to make sure that my child is 
represented. I'm looking at the way the room is decorated, what books are on display, what 
activities are offered. I'm looking at how the educators and staff treat not only my children, but 
all of the children. And I'm looking at statistics." Okay, and that was it I have so far. 
 
Angela Jasper  12:57   
Thank you, Lara. Anybody else? 
 
Michelle Ribaudo  13:03   
Angela, in the last one I had a couple of people text me afterwards and said that they couldn't 
figure out how to raise their hands. So do you have it in if they wanted to actually talk? Do you 
want to just interrupt if that's okay?  
 
Angela Jasper  13:17   
Yeah, just unmute yourself and say whatever you want to say. I know that frees some people 
up. 
 
Lara Wakefield  13:32   
Okay, I have another comment from someone. This says, "It means feeling safe and being safe 
emotionally and physically." 
 



And then a second comment says, "Equity means providing more funding to schools who have 
lower parent participation because we want school parties etc. to look the same across the 
district. Equity means bridging the gap between schools on the north side versus the south side 
of I 70." And then I just got another comment, "Equity means that a school is equipped to 
provide all the resources to support everyone's needs." 
 
Angela Jasper  14:28   
 Great. Michelle, do you want to kind of give us some keywords that you heard there and we're 
able to write down? 
 
Michelle Ribaudo  14:38   
Okay, so representation was a big one. The need to succeed not just survive, we kind of saw 
that pattern a little bit and Access. And that access also was like about bridging the gap 
between schools and geographic locations. 
 
Angela Jasper  15:03   
Awesome. Okay, so now we're going to move into talking about CPS's strengths that they have 
currently with the equity work that they've done. I want you to think about the work that 
you've been exposed to or the work that you've heard about that CPS is currently doing. And 
what what what are you thankful to see what are you thankful to see that they already have 
going that's already in place? What have you heard in the community that is going on that you 
appreciate and want to see more of? So we'll talk about for a minute the strenghts that you see 
that are happening? 
 
David Aguayo  15:48   
Okay, I can start with just one because I'm biased and I have a lot of friends who work at CPS.  
But being around for a while here in Columbia, and being involved in CPS in different formats, 
there is a lot of there are a lot of individuals, educators who genuinely care about the students. 
And more than just the learning. They care about their well being. There's food, clothing, 
medical needs, and mental health resources. And maybe that's why I keep staying around here 
and not going anywhere. Just because CPS and the people in CPS care. 
 
Angela Jasper  16:37   
Thank you. 
 
Crystal Kroner  16:41   
I think that the and I'm not quite sure what it's called now but the Grow Your Own Black 
educator pipeline program that was started at least initially, I think through the work with 
Worley Street roundtable and CPS. It's just tremendous. And I know that it may even have 
graduated or had its first round cohort of students that are now coming through and had 
scholarships paid for to then come back through and teach within Columbia Public Schools. And 
I just think that's so incredible if we really want to, you know, increase the representation 
within our district. So I I'm just thrilled about that program. 
 



Angela Jasper  17:27   
Thank you, Crystal. 
 
I just got a message that says that I need to say this. Um, what do you want to raise your 
 
hand? You click on the participant list and then you select a blue hand that's labeled raise 
hands. I hope that's helpful. Okay, but again feel free. Just to mute yourself and talk over and I 
will be quiet. Anybody else have any strengths?  Yeah,  
 
Michelle Ribaudo  17:59   
I have a strength. I am. I'm thrilled About the new MACC program going into place where the 
kids can in junior and senior year take classes at MACC (Moberley Area Community College).  I 
just think that's an impressive opportunity and very well thought out. 
 
Angela Jasper  18:18   
Cool. Anyone else 
 
David Aguayo  18:26   
I'll jump in and state I don't want to acknowledge the fact that, I know that we're asking for 
 
ECPAC but once again acknowledge that there is an equity office and they're doing work in CPS 
and they've been doing work in CPS. So I do want to give that acknowledgement and I'm 
guessing that that's why there's training and there's budgeting happening. So that people get 
trained. So I want to also come in on the budgeting piece for the training. I'm assuming that 
that's what's happening right? 
 
Angela Jasper  18:41   
Yes, they have a budget set aside for equity training and equity department yeah.  
 
David Aguayo  19:12   
Yeah it's been it's been my experience for a while now. Every time I'm getting In front of the 
school board and Make my demands. I know some people have seen me there. I've been asking 
for the equity budget but I feel like There must be a budget happening If there's teachers being 
trained twice, three times a year, so I appreciate that It looks like there's an effort being done.  
 
Steve Calloway  19:42   
I'm going to piggyback now on David's comments. I know that of the district has a number of 
people, team If you will folks who have gone to Equity training We refer to it specifically as The 
NCCJ facili- training process. So those are folks who have done a deep dive in to Things like the 
cycle culturalization and other Things that are intended To help people facilitate sessions where 
people can begin the process of looking at what they believe with The intention to change 
hearts and minds because I think that's, you know, you can have policies and that sort of thing, 
but in the end, I think you need to change people's hearts and minds. So I Know that we have a 



leader, people in leadership positions in the district that have been trained in that and that are 
working on that on a regular basis 
 
Christina Ingoglia  20:46   
And to piggyback off that. There's a Facebook comment that just came in from someone who is 
a CPS employee and they said, "I don't know if every CPS employee receives it. I participated in 
poverty training, equity training and Conscious Discipline. And it changed my life and my 
mindset." 
 
Lara Wakefield  21:10   
 I have a comment in the chat from someone saying that, They appreciate that the trainings are 
ongoing and they didn't just you know, do a one and done. And this other person states, "That 
they have, that their child works in the district and is definitely changed how she sees things." 
 
Angela Jasper  21:45   
Those are great. Does anybody have anything else?  
 
Crystal Kroner  21:49   
I'm just glad to hear that I was going to say something about that. Because this kind of, you 
know, implicit bias and you know, really examining your own attitudes type training that's going 
on isn't a quick fix. It's the long haul kind of change that happens that don't always get you 
those instant results that you feel like you want to see. But that doesn't mean things aren't 
happening there. And so that definitely would be something I would consider a strength 
because they could just not be doing it at all? Right? 
 
Angela Jasper  22:25   
All right. Thank you guys. That's a lot. I appreciate that. And I'm going to hand it over to 
Michelle to kind of give usa wrap up there was a lot there. You're probably like. 
 
Michelle Ribaudo  22:36   
 I was still writing yeah. Okay, now if I can read it. Basically really, it's a lot of Kind of internal 
things. There's a lot of education, a lot of things going on behind the scenes, which are 
wonderful. A lot of programs to try to develop the young kids into teachers a different 
education goals. And the training seems like the training and just the fact that it's ongoing. It's 
not just come one day, it's known that it needs to be ongoing. And as Crystal has said, for the 
long haul. 
 
Angela Jasper  23:14   
Thank you guys for your participation. We appreciate it. Okay, so we're going to move to my 
favorite part, which is the dreaming and the brainstorming. So this is going to be kind of, if you 
could have anything if you could, we're not Mary Poppins, but if we were Mary Poppins, what 
would we want in our school districts? What would we want to see as outcomes to understand 
that this is a district that understands, appreciates and implements equitable education across 
all students. So really, it's like saying, "I would like all children to have equal access to 



extracurricular activities," or "I would love to see students attend school on a more consistent 
basis." I think it's going to be important here to think about both COVID specific ideas. This is a 
strange time that we're in, but we have to kind of face that there are definite disparities that 
have been highlighted through this COVID. So I would appreciate some conversation around 
that. But I also understand that we've got, we had goals and dreams before COVID and we'll 
have goals and dreams after so we can absolutely entertain those goals and dreams as well. So 
this is exciting. This is the part where everybody is talking about what they want to see. So I'm 
gonna give you guys the floor.  
 
Lara Wakefield  24:37   
Angela, I have one comment here. "Some schools have very active PTAs that raise a significant 
amount of funds. And other schools don't have PTA s at all, or their PTA s don't have the ability 
to raise that type of funding. This seems to increase the financial disparity between schools. 
How could this be addressed in the future? So there's one of those questions thrown out there 
for us to think about.  
 
Angela Jasper  25:15   
Do you guys want to have conversation around that item? Or do we want to get a couple of 
ideal situations? It can kind of be however you would like to do that. 
 
David Aguayo  25:27   
Maybe see if anyone on the Zoom or Facebook or chat have just an initial idea. If not, maybe 
we can move on for a second time.  
 
Does anybody have any ideas that pop into your head about thinking about disparities within 
PTAs?  
 
Tina Jones  25:44   
There was a lot of discussion before previously about having sister or brother sister PTAs. So for 
example, you have one of those suppose, whether it be you know, we talked about elementary 
and elementary and the other one there has a really healthy budget if they then have like a 
sister or brother school to where those funds are would then be complemented with each 
other. So, and then strategize and think about how those fundings can be spent, so that there 
can be equity within the different PTAs. That is just one thought.  
 
Crystal Kroner  26:42   
I actually tried to do that. Last year,exactly that. There was some really interesting pushback on 
that. Which whatever, then you just kind of go back and figure something else out. But then, 
you know, another harebrained idea I got around that was to try to get some sort of Central 
organization across all of the PTA s. So say all of the members of the PTA s and then have them 
kind of sharing the ideas about what they're doing, but then also maybe doing one time in the 
year fundraising event, that goes into a pot and it's matched by a foundation and then really 
allocated over to schools meeting particular criteria that you know, don't have healthy, strong 
PTAs or have a certain percentage of students or just whatever the case might be. Because it 



seemed like there was a little bit more buy into that, to have all of the PTA members come 
together in some weird way and do a central fundraiser as opposed to I don't know what it was. 
I thought it was a great idea to do sister schools. It was really weird. I don't, I don't get what I 
don't get it. 
 
Tina Jones  28:00   
Especially when you have those Title One schools where you know that the poverty rate is that 
much higher. And so we have specifically schools within CPS and all throughout CPS. And we 
know that if they have a certain percentage as high already in, free and reduced lunch and all of 
those, they're not gonna have the funds, the same amount of funds available to them just 
simply off of that. And so either that or we have to do and make a more concerted effort, then 
to redraw the lines. And if that's going to be part of it, then we really need to figure out a way 
to make things equitable for our children because they do sense, certain children do sense what 
they are privy to and what they're not. And so just giving them in that support and having at 
least a community embrace the fact that if we can work on knowing that there are people out 
there that there is a clear disparity. Let's, I mean, as a community, we can try to figure that out. 
And even if a sponsorship, if that is something that people are willing to do, then maybe those 
sponsorships are only towards these Title One schools or these percentage schools that have 
that high, have that higher, low income family, lower SES. Let's, just like If we have those kind of 
people who will match that, and let's work out a way to where we are giving them access to 
those people, because sometimes the connections aren't being made between what you know. 
Just because of people and who they have access to and who they're friends with, who was in 
the room. So, if we can bring those type of connections together, then, I think that would be 
helpful in making things equitable.  
 
Crystal Kroner  30:16   
Well, if we decide to do something like that, I'll jump on that horse again, for sure. And I think I 
mean, I couldn't agree with you more. And in fact, I was making the case that if we had 
foundations or ways to get that money. We don't make some sort of an application process for 
the schools and all of this other rigmarole. It's like, here's how we're going to divvy up the cost 
to the schools and get them the money, you know, and so, cut out all of this extra stuff.  
 
Michelle Ribaudo  30:44   
Did you do take it to the city council PTA because that there is an umbrella PTA over all the 
PTAs in CPS and it's called city council PTA? Did you talk to them? 
 
Crystal Kroner  30:56   
I think Rose Metro did, if you're familiar with who she is? 
 
Michelle Ribaudo  30:59   
I'm not. 
 
Angela Jasper  30:59   



But yeah, she I think she kind of was doing that a bit. But we don't have I don't want to,  what 
I'll say is this. I've been thinking about that a lot. I think it is huge. It is morale, it's community, it 
is saying we really do. These are all of our kids. So to me, it's a no brainer. It may not be a no 
brainer for everybody else, but I'm just like, Well, whatever then. For some people, it's going to 
be a no brainer. So let's figure out who they are and roll with it so you get in touch with me. 
 
Michelle Ribaudo  31:32   
Like I said, we've got a lot to talk about Crystal. 
 
Robyn Schelp  31:35   
This is more than just money though. So commented that the title one does have money to put 
choices that they're required by laws to host family. events, that kind of thing. I think it is partly 
money. It's also manpower. I know that I've heard someone who works at battle, or who works 
on the PTA with Battle Elementary. And it's like, we can't even get parents to run for a position 
or come to the meetings. Some other schools have, you can't even fit in the gym. It's just 
beyond the money. It's getting people involved. I  love the idea of partnering up not just to 
share fees but to work together to, you know,to get the kids to meet each other and love each 
other and really build community as a whole. That's where that equity will come in. 
 
Lara Wakefield  32:22   
Here's some other comments in the chat related to this topic. And we have someone 
supporting the idea of this district wide PTA idea where they're splitting up the pot and they're 
very supportive of that. And then another comment stating that this is a concern because by 
not supporting the PTAs of Title I schools we're incentivizing privilege. Families shouldn't go 
without because of parents who have to work.  
 
Christina Ingoglia  32:56   
I've got a few comments here on Facebook and I'm gonna do my best to relay all of them. One 
was the PTAs are not all the same. Could well-funded PTAs share their wealth? So I think it's a, 
an agreement with a lot of what's been said and how we can figure that out. And there's also 
another comment.  
 
So stepping away from PTAs for a second, if that's okay with everyone? Request for more 
mental health support, walking counselors versus resource officers or something like that, 
where we have support for students. And there is one more comment. I'm trying to see how I 
could see it. I'm not the most technical person. So y'all take another comment, and I'll get right 
back in there. Thanks, 
 
Lara Wakefield  33:40   
Christina. I also have another comment in my chat related to this, "How can we get more 
funding and support for counselors in the schools and making sure that the counselors are 
trained in trauma, and that those schools that have a higher incidence of trauma, for example, 
because they might be the receiving School of where the shelters are or where residential 
facilities could be, that they may have a higher incidence of trauma. And so those schools, 



needing more counselors more support there, and then having the staff trained in trauma 
there. 
 
Anna Brugmann  34:34   
Jumping in. Yeah, I did a little bit of reporting on this or my school district in Sarasota, Florida, 
and they were playing with this. I'm a reporter for the Columbia Daily Tribune. We don't usually 
talk in the forums, but I actually wrote a little bit about this. There was a school district in 
California and I tried to do exactly that's exactly what Crystal was talking about, of the big pot 
method and then allocating the money based on need based on school need. And actually it 
was disastrous with the founders. I didn't like the case study, personally. They found that the 
people from the more privileged and wealthier school buildings did exactly what you tried to do 
and they stopped donating. And the the general fund decreased immensely. In the schools I 
have been to, school districts that have been the most successful that I foundwhen I was 
looking into it when I was reporting in Florida, for the schools that the school districts that kind 
of didwhat Tina said, finding those really unique community connections. Because those are 
more motivating factors than just like, we're gonna tell people that this is better.And this is 
what we're going to do it. So I just want to throw that in (to community pot). I have a little bit of 
research on this.And those are just kind of the the things that peoplewill try to do this and 
other districts and counties have stumbled over in the past. 
 
Angela Jasper  35:57   
I think that kind of goes back to the work that the equity work group is doing, right, the whole 
changing hearts and minds. So we have to be doing this together. Because we need to buy in 
from not only our students and our teachers, but our families in the community. Anybody else? 
Why do we want to see our kids anything particular to COVID? What stands out to you under 
COVID? Because we're gonna have to deal with it. It's not going anywhere.  
 
Tina Jones  36:24   
I think especially when we're talking about particularly COVID I think one of the biggest things 
that are the biggest hurdles that we kind of have to address was the inequity and like access to 
internet and that automatically assumption of you know that you have these resources 
available to you. And I know that the school district did work quickly on making sure like that 
they provided things like hotspots and different things like that for children who particularly 
wouldn't have access or could not or families that financially just don't don't have those kind of 
things available. So I think also having a real, honest conversation about what it looks like. To 
especially, if we're going to continue to roll to be in a well, this school year is supposed to be 
blended type of mode of schooling, that we need to ensure that the our families that some 
families have all of the necessary tools. How do we do that? How are we able to really identify? 
Because some parents really are not as connected. And so, what would it look like to have like, 
for lack of a better word, boots on the ground. Having people mobile in these areas to ensure 
that these key that all of the students are actively participating? Were they any problems that 
they weren't able to share or even address or even bring forward and bring up, just for the 
simple fact that like, sometimes it's not really easy to ask for help. And so like when we have 
these things there's such an assumption of education on everybody's level. We also really don't 



know what the education level is for everyone. And so, if we have parents who struggle with 
technology, and don't know how to, like reboot the router or do simple things that or come 
along with having something that is like technology driven, we need to make sure and ensure 
that we have people there that will be able to provide it. And also, we also know how difficult 
that is sometimes for people to ask for help. So, making sure that there's boots on the ground 
people, making sure that there's that engagement if it's necessary. So whether it's check-ins or 
something, I don't know. But I think especially when we're talking about COVID, making sure 
that ensuring that that education level is still or even technology all of it is being in every 
community and that there's not this assumption that people are well versed in it. 
 
Christina Ingoglia  39:43   
 I just want to jump in here. I'm having some technical issues with the Facebook and I don't 
want to inadvertently censor anyone, because there's quite a few comments. And that's part of 
the problem is I'm trying to keep up with it at all. And so if someone is listening on Facebook, 
please pm me or join the zoom because we really want your voice included. I'll do my best to 
figure this out as I sit here. 
 
 
Lara Wakefield  0:28   
 I'll add in related to what Tina Jones was saying, we have some chat comments of you know, 
could it be possible to set up some type of group of volunteers to be trained to be a type type 
of team to do some of this technical training and be available to go to homes? In addition to 
that, another person brought up, you know, this relates to COVID that also in light of COVID and 
the worry that we don't necessarily have the capacity to make sure that kids and homes 
regarding things who aren't English speakers have what they need to stay on pace with peers, 
not only is that related to maybe some of the technology but it's related to all the instructions 
and emails that are coming in. And influxing in what resources do they have for translating all of 
that information? And then, another comment kind of in that realm back to the counseling 
options and needs is, "Could the district partner within you to build relationships with the 
School of Social Work? Also, maybe here's another career center Grow Your Own kind of idea 
to create this, you know, group of social workers, that would have maybe a practicum 
experience and those kinds of opportunities to support that. Okay, thank you.  
 
Christina Ingoglia  2:19   
I have two comments I can still access, and I'm working on the others. But again, if someone 
posted please repost or pm me I do want to get your comment and just copy and paste. So one 
comment was about in terms of equity this person actually was saying that "It's not about 
changing hearts and minds we really need a system of accountability" and they said "it's about 
accountability," so they wanted to put that into the conversation into the mix, and I support 
that comment. And then another comment is going back to PTA," I think not only from a PTA 
resources standpoint, imagine the connections that could be made between students socially 
who normally wouldn't get to interact." 
 
Lara Wakefield  3:08   



Okay, some more questions related in our topics and change to transportation we have a 
couple of comments in that category coming in. First we have, "There are concerns that buses 
may not be able to have a safe social distancing set up, and that parents are able to drive their 
children are being asked to do so. But what if that is still not enough to allow for distancing on 
the bud. What are some things that we as a community can problem solve for that and then 
another one and that is how do we protect all of our students on the buses, low to moderate 
income parents will likely be less able to drop them off. And they may be geographically located 
close to other families in similar circumstances, so certain bus routes get crowded and others. 
In, were the way the district is drawn may not have that issue so some of the schools are still 
going to be overcrowded. So how can there be a plan to ensure the safety for those students. 
 
Angela Jasper  4:28   
All the while, while these concerns are being brought up if you have something you've been 
thinking about or if they were just maybe ask these people about transportation or have we 
connected with these people if you've got those ideas. Please shout them out. This is also a 
think tank right? 
 
Crystal Kroner  4:48   
If I some of this there's kind of maybe a theme coming through it and maybe it's just because of 
something I've already been thinking about. I've heard a parent call this before opportunity 
hoarding where, you know, and I'm not trying to be mean about this. All right, but you know 
when you have more privileged families that don't often want to share out or think about the 
impact that their decisions have on potentially the resources for other other kids. So I don't 
know if there's a way to be messaging about this or have some sort of way to message out to 
people that we know. But like to say you know if you can drive your students. If you're able to 
do that, would you please do that, because there's only so many spaces on the bus. Please 
don't complain about trying your students school, there's a ton of kids thathave to take the bus 
and we needed to be safe. You know, you know, the PTA situation all of these situations to say, 
you know, how can we message this in some way. That is about all of us and not in some corny 
way. But all of us caring about everybody's candidates, and everybody's families and saying, 
Listen, can you give up just a little bit. Just set it up a little bit, it'll mean a lot, you know, and I 
don't know how to make that happen but I've been thinking about it for about a month or so.  
 
Lara Wakefield  6:17   
Okay. And related to that some more comments are coming in. Perhaps we could talk to some 
businesses like MO Express, etc to be involved and assist with that type of thing. Another 
person said, perhaps, there could be a fleet of volunteers who are trained and or perhaps there 
is a version of Uber, that could assist with this, there is something similar to that in Jefferson 
City, where people are trained and they pick students up from school with like personal vehicles 
that it belongs to a company and they have to go through background checks. And let's see. I 
think that was it on the transportation comments. And then another switch of topics, is that to. 
When there are concerns with trauma and issues that teachers are not trained about just to 
recognize trauma that they know and are empowered and supported to go and report the 
things that they see and to be able to get assistance for those students. And that having more 



training related to the how the empowerment and the support piece versus just recognizing 
trauma piece. 
 
Christina Ingoglia  7:57   
Hi guys, I got my Facebook in order Sorry about that. Thank you for your grace equation, or it's 
my computer's going nice and slow but, um, so the first comment that I wanted to share. Oh 
boy. It's fun on the computer trips up.Hang on one second.You know what, I'll let someone else 
jumped in, because something is not working on my end, again, 
 
Christina Ingoglia  0:00   
Part of the problem is I'm trying to keep up with it all. And so if someone is listening on 
Facebook. Please, pm me or join the zoom because we really want your voice including I'll do 
my best to figure this out as I sit here. And I will ask our. Sorry, go ahead. 
 
Lara Wakefield  0:01   
 I'll add in related to what Tina Jones was saying, we have some thoughts of, you know, could it 
be possible to set up some type of group of volunteers to be trained to be a type type of team 
to do some of this technical training and be available to go to homes. In addition to that, 
another person brought up, you know, this relates to COVID that also in light of COVID and the 
worry that we don't necessarily have the capacity to make sure that kids and homes regarding 
things aren't English speakers have what they need to stay on pace with pairs, not only is that 
related to maybe some of the technology but it's related to all the instructions and emails that 
are coming in. And in flexing in what resources do they have for translating all of that 
information. And then another comment kind of in that realm back to the counseling options 
and needs is, um, could the district partner within you to build relationships with the School of 
Social Work also maybe here's another career center grow your own kind of idea to create this, 
you know, group of social workers, that would have maybe a practicum experience and those 
kinds of opportunities to support that. Okay, thank you. Christina. I have two comments I can 
still access, and I'm working on the others. But again, if someone posted please repost or pm 
me I do want to get your comment and just copy and paste. So one comment was about in 
terms of equity this person actually was saying that it's not about changing hearts and minds 
we really need a system of accountability and they said it's about accountability so they wanted 
to put that into the conversation into the mix, and I support that comment, and then another 
comment is going back to PTA regarding SR PTA, I think not only from a PTA resources 
standpoint, imagine the connections that could be made between students socially who 
normally wouldn't get to interact. Okay, some more questions related in our topics and change 
to transportation we have a couple of comments in that category coming in. First we have. 
There are concerns that buses may not be able to have a safe social distancing set up, and that 
parents are able to drive their children are being asked to do so. But what if that is still not 
enough to allow for distancing on the best. What are some things that we as a community can 
problem solve for that and then another one and that is how do we protect all of our students 
on the buses, low to moderate income parents will likely be less able to drop them off. And 
they may be geographically located close to other families in similar circumstances, so certain 
bus routes get crowded and others. In, were the way the district is drawn may not have that 



issue so some of the schools are still going to be overcrowded. So how can there be a plan to 
ensure the safety for those students. All the while, while these concerns are being brought up if 
you have something you've been thinking about or if they were just maybe ask these people 
about transportation or have we connected with these people if you've got those ideas. Please 
shout them out. This is also a think tank right. If I some of this there's kind of maybe a theme 
coming through it and maybe it's just because of something I've already been thinking about. 
I've heard a parent call this before opportunity hoarding where, you know, and I'm not trying to 
be mean about this. All right, but you know when you have more privileged families that don't 
often want to share out or think about the impact that their decisions have on potentially the 
resources for other other kids. So I don't know if there's a way to be messaging about this or 
have some sort of way to message out to people that we know. But like to say you know if you 
can drive your students. If you're able to do that, would you please do that, because there's 
only so many spaces on the bus. Please don't complain about trying your students school, 
there's a ton of kids that have to take the bus and we needed to be safe. You know, you know, 
the PTA situation all of these situations to say, you know, how can we message this in some 
way. That is about all of us and not in some corny way. But all of us caring about everybody's 
candidates, and everybody's families and saying, Listen, can you give up just a little bit. Just set 
it up a little bit, it'll mean a lot, you know, and I don't know how to make that happen but I've 
been thinking about it for about a month or so. Okay. And related to that some more 
comments are coming in. Perhaps we could talk to some businesses like mo Express, etc to be 
involved and assist with that type of thing. Another person said, perhaps, there could be a fleet 
of volunteers who are trained and or perhaps there is a version of Uber, that could assist with 
this, there is something similar to that in Jefferson City, where people are trained and they pick 
students up from school with like personal vehicles that it belongs to a company and they have 
to go through background checks. And let's see. I think that was it on the transportation 
comments. And then another switch of topics, is that to. When there are concerns with trauma 
and issues that teachers are not trained about just to recognize trauma that they know and are 
empowered and supported to go and report the things that they see and to be able to get 
assistance for those students. And that having more training related to the how the 
empowerment and the support piece versus just recognizing trauma peace. Hi guys, I got my 
Facebook in order Sorry about that. Thank you for your grace equation, or it's my computer's 
going nice and slow but, um, so the first comment that I wanted to share. Oh boy. It's fun on 
the computer trips up. Hang on one second. You know what, I'll let someone else jumped in, 
because something is not working on my end, again. 
 
Angela Jasper  0:03   
Tina, You got it. 
 
Tina Jones  0:06   
Yeah, I was just wanting to, like, we're talking about dreaming, we're talking about reimagining I 
know that right now, with the SROs, that being a budget thing that is taking shape. I really want 
to think about what reimagining what that will look like. And the interactions that a lot of not 
only children with disability but also children who are black and brown have to face when it 
comes to SROs. What would that look like? How do we interact and how do we make that 



equitable? Also just thinking about, I mean, really dreamy reimagining what does it look like to 
be inclusive with LGBTQ? And how do we acknowledge it in a way to where we are not 
degrading anybody but also like celebrating people for where they are and what they or who 
they are? And so I just think that if we want to reimagine that what does that look like and 
representation is a really big huge part of it. And having people when you walk in the building, 
and someone to relate to. And to be able to have those communities. Community have like a 
community acknowledgement and this is from like preschool, we're not just talking about high 
school we're talking like from preschool level all the way to high school. How do we begin to 
really rethink what anti-racist, anti-bias, what all of that looks like? And that is, and that 
happens through leadership. It happens through representation. It happens through making 
things very intentional. When it comes to certain things that the district for a really long time, 
just we struggle with it. There's a lot of good things that people have already talked about, 
however, what does it look like to reimagine these really huge issues? And one we are faced 
with now because of budget, SROs and security. What does that look like just given a wish. And 
my wish is that it looks different. 
 
Christina Ingoglia  2:35   
And we have a Facebook comment here it says, "Students and parents do not seem to have an 
understanding of how to report bullying and have it addressed immediately. It appears that 
there are ongoing disputes that never get settled. Some of these incidents relate to race, sexual 
orientation, gender expression and disability. How can we help the district address this, is there 
an evidence-based anti bullying curriculum being used?" And I'll just chime in with two more 
comments, and again I apologize, I missed someone on Facebook, hit me up. We also someone 
said, "We need school counselors who look like the population they serve. That's very 
important." And then a person on Facebook said this person said,"I would love to see support 
for professional development time for specialists employed and contracted by CPS to ensure 
quality services are being provided." 
 
Lara Wakefield  3:38   
I have a related comment about the bullying situation, and the suggestion that,  "If you know 
other curricula need to be explored that look more deeply into race, gender identity sexual 
orientation disability, a recommendation for the welcoming schools curriculum has been 
made." This is by someone who says that this curriculum has a lot of those issues addressed 
within it. 
 
Tina Jones  4:20   
I recently saw on a thing about some anti-racist community, and how to begin, and really put 
that in for all ages, again this is like preschool on up. And also, just building communities 
because we can't be educators or we can't educate if we, the leaders, the teachers themselves 
need help with that. And to have a community to where they can be really honest and so some 
of the suggestions were to have like these community of people within the school and it 
depends on the administrator and how they want to spend that time but like having these 
community of people that they really begin to be able to share and to be able to be in this 
space of like community and being intentional. 



 
Angela Jasper  5:28   
Go ahead. I'm gonna call on Nikki really quick. Okay. 
 
Nikki Magruder  5:34   
I just wanted to not breeze past that comment about counselors that look like you. I'm having 
more diverse, counselors, if not in the school like contracting with a resource, I just found out 
about a couple of weeks ago, Heriford house that has a diverse staff of counselors. And it's just 
huge. Well, it might not seem relevant to all. I just know that being able to talk to someone who 
identifies like you, it's just like having teachers that look like you. It's huge. And it's worth 
spending some time finding out what can be done in that arena, that was it.  
 
Angela Jasper  6:19   
Thank you. 
 
Lara Wakefield  6:23   
Someone else want to go. 
 
Crystal Kroner  6:27   
I was just gonna agree with Nikki and just put another plug in for this idea of, you know, being 
very intentional with with these, not only the educator pipelines for teachers of color, but also 
you know that it's kind of a self reinforcing issue. If you, if you see gaps that have happened 
through grade school all the way up through high school and graduation rates and being able to 
get into college and afford it, you should expect to see lower representation of the same 
populations in the fields that you then are trying to recruit and bring in. And so, you know 
we've got colleges and universities right here in town. If we can be very very intentional and 
expand and grow out more of like what we saw of our Grow Your Own. Maybe with counselors. 
But, but being purposeful about that, because I think, you know, seeing that representation and 
seeing a teacher like your counselor like you, it's so important for about a million reasons. 
 
Lara Wakefield  7:29   
And I have another comment in support of that same idea is, what about expanding the grow 
your and program into counselors, or assisted living individuals and other support people social 
workers, etc. And also reaching out to other universities besides MU, such as Lincoln University, 
or maybe others across the state. And another another topic that there seems to be about six 
comments in this general area and I know we're about to get close to our time here but all of 
these sentence comments revolve around the need for data collection.  And being able to 
communicate that data to the public in a way that the public can understand it. And these 
relate to things related to disproportionate referrals of black students and students with 
disability, for various things such as restraint, seclusion, arrests, juvenile justice referrals and 
OSS, and then knowing how does that data change in relation to the equity training that is 
happening. Many comments, kind of in that direction. And then also in that is the wish on the 
dream board is for CPS to adopt an anti-racist curriculum and to adopt an anti-racist stance or 
statement. 



 
Traci Wilson-Kleekamp  9:21   
Can I add something, Lara. 
 
Lara Wakefield  9:24   
Yes. 
 
Traci Wilson-Kleekamp  9:26   
There's a thought survey that went out today that asked a question about the SROs. And I'm 
concerned that this survey stirs the pot, about SROs and plays on people's fears or teachers' 
fears about safety in schools. And, and the community. So, we don't have any data for CPS that 
says that SROs are effective for our Black students. We don't have any data that says SROs are 
effective for students who have disabilities. So, the survey in many respects, is a way of 
weaponizing whiteness to support SROs. So, I'm concerned about the way that surveys get put 
out to offend people's emotions in that way. If we're going to put out a survey, it should be one 
that's anti-racist focus. I don't want to talk about bias, I don't want to talk about diversity 
representation, because if it's not anti-racist focus, we're fooling around. So, for one thing that 
survey today is a demonstration of anti-blackness. It's very, it's very coded. But, it's also, in my 
opinion,  irresponsible from a superintendent to put out something like that. That's not inten 
(interrupted by Peter Stiepleman) 
 
Peter Stiepleman  10:44   
(overtalking Traci) you know, I'd like to ask that the norms be respected, because right now 
you're attacking me. And that's not fair.  
 
Traci Wilson-Kleekamp  10:50   
It's not about you (interrupted by Peter Stiepleman) 
 
Peter Stiepleman  10:50   
It's that survey. That survey was done with, not just me, but a whole host of individuals who 
gave feedback on what it sounded like and what it was gonna look like. 
 
Traci Wilson-Kleekamp  10:51   
It's very appropriate for me to (interrupted by Peter Stiepleman) 
 
Peter Stiepleman  10:56   
NO, I'm happy to talk to you.  
 
Traci Wilson-Kleekamp  11:01   
give 
 
Peter Stiepleman  11:01   
No, no, no, I'm happy to talk about it 
 



Traci Wilson-Kleekamp  11:03   
my opi (interrupted by Peter Stiepleman) 
 
Peter Stiepleman  11:03   
any time you want 
 
Traci Wilson-Kleekamp  11:05   
opinion  
 
Peter Stiepleman  11:05   
No, not the forum for it. 
 
Traci Wilson-Kleekamp  11:08   
I can say what I like. 
 
Michelle Ribaudo  11:09   
Lara, can you mute them. 
 
Traci Wilson-Kleekamp  11:10   
If this is going to be a talk about equity you should expect to be critiqued. That's your job. 
 
Peter Stiepleman  11:16   
Annnnd, And you should expect that  
 
Michelle Ribaudo  11:17   
Mmm stop. stop. (time out hands).  
 
Peter Stiepleman  11:18   
I'm not just going to sit here and listen  
 
Angela Jasper  11:19   
Peter, Peter, Can I talk? 
 
Peter Stiepleman  11:19   
to you Sow the seeds and  
 
Angela Jasper  11:23   
Peter, can I talk? Can I talk please.  This is definitely a heated conversation. This is a hard 
conversation. This is a conversation that we can expect for people to disagree on. We right now 
are dreaming. And so Traci is dreaming that we have different types of surveys and you are 
dreaming that people see the intention of your surveys, and so I just want to stop it there. We 
do need to talk about these things, if these things need more community support that's fine, 
but I don't I don't want us to beat each other up right here at the end of our time it's been so 
great, and I don't want us to be shut out. I do think 



 
Christina Ingoglia  12:02   
But I do want to say one thing kind of related. I am and I think this demonstrates the need 
again, just like we talked about with special ed that we need a space to have these 
conversations and to pool resources and to have the community come together to give some 
amazing minds and resources here. And then one thing I wanted to share was an observation. I 
was in the redistricting meeting for the elementary schools. And this is probably venturing into 
a zone I shouldn't, but the group that I was in yesterday at two o'clock, it seems to be primarily 
white, primarily middle class. And I apologize for the assumptions, but that's how it seemed. So, 
take that for what it's worth, so I was kind of hoping for maybe more in the future maybe more 
intentionality about how we pick those groups and who has access to them and maybe varying 
the format to recognize that people work different times of the day,or have different access to 
technology, etc. 
 
Angela Jasper  13:02   
Okay, so what I do want to say is I think you know next steps are we're going to get all these 
notes out we're going to make sure the recording is good and the transcript is good, but I do 
feel like this is a topic that isn't going to, I don't think anybody should expect it to be easy to 
talk about. If it's easy to talk about it, then we're doing it wrong. And so, you know, I hope that 
we get to break out into smaller groups and have these really courageous conversations 
accepting that we are coming to the table with differing opinions. But in order to find 
conclusion and common ground and move forward, we have to have these conversations and 
we have to do without like throwing daggers across the table, but I appreciate that this is going 
to be uncomfortable it should be uncomfortable when you're talking about anti-racism, you 
should be uncomfortable. There. I just wanted to plug, also as well there is a parent Town Hall, 
next week specifically talking about safety and SROs in the schools and talking with parents 
about you know how do we redefine safety. Are we really even, do we need the SROs to feel 
safe? Some kids aren't safe with SROs. And so having that discussion with parents that's next 
week so look forward to that. I know that a lot that came up a lot today. So, I wanted to 
mention that. I do appreciate everybody's participation. I appreciate the part that I feel like 
everybody has, I know everybody has the same goal. We want our kids to get what they 
deserve all of them, no matter what they look like, no matter what their families are, no matter 
where they live in the city. So, I look forward to many many harder conversations, so that we 
can move forward and get our kids what they deserve. Okay, thank you guys for coming. I 
appreciate you and we'll see you soon. we'll have from a stream. Thank you. 
 
Shelly Jones  15:06   
Night everyone. Thank you. 
 
Michelle Ribaudo  15:10   
You're welcome. I did catch myself watching you more than listening a few times. Okay. 
 
Carla London  15:25   
Robyn or Michelle I don't know if you can hear me. 



 
Michelle Ribaudo  15:27   
Yeah, yeah. Who is that? Is that Carla? 
 
Carla London  15:30   
Yes, I probably three or four parents emailed me that they had sent comments in that we're not 
shared and read out. And so, I just want to make sure and I don't know, 
 
Michelle Ribaudo  15:42   
Did they say they did they do it on Facebook or through the Zoom?  
 
Carla London  15:45   
Not specifically so I don't know whose format, they used. I just want to make sure as we're 
talking about equity and equitable that everybody's comments, these are these are difficult 
conversations, as we've seen, you see I don't say I don't get in the mud and attack people. 
That's the way I am. And I think it's foolishness. And so, I fortunately I want to perform a little 
bit higher than that level. If this were easy work as you've heard me say multiple times, we 
wouldn't be doing it in 2020. I think coming to the table having really bold courageous 
conversations. I love, a lot of the comments and the feedback that we're giving out, I think is 
really powerful so proud to be a part of a district that I can truly say 18 years ago when do we 
even been having these conversations, so it's a little odd to be doing the work, and then sort of 
getting some of the attacks that we're getting, but it's difficult work. I just want to make sure 
that as parents are emailing me saying hey I'm on this forum. I've submitted questions and 
they're not being shared any of it. So… 
 
Michelle Ribaudo  16:48   
Did they tell you, we need to, if you could tell us which platform they're on, and where it was 
because I know. That happened in our Z 
 
Christina Ingoglia 17:01 
my computer was freezing. It was a mess but if you could forward it to one of us then.  
 
Michelle Ribaudo 
Yes, that's very, that's very frustrating because that happened to us in the CPS special ed Zoom 
(hosted by CPS on 6/1/20 to answer special education parents' questions) you know where we 
were sending that in and weren't asked, so I, I feel for them. So, we definitely want to make 
sure that those get added at least to our what we post on to the main site so if you can be… 
 
Carla London  17:22   
Would it be most helpful to ask them to send them to me and then you? I don't want to take 
over. 
 
Michelle Ribaudo  17:26   



No, no they can send to you and you can forward them or whichever. Do you have, do you have 
someone's email one of our emails that we can get it? 
 
Carla London  17:37   
I think I have everybody's.  
 
Michelle Ribaudo  17:41   
Yes yes because we that is not the intent we were trying to read everything so.. 
 
Christina Ingoglia  17:46   
Carla, we're going to repeat this in August one so if they say oh it was all via this avenue and we 
missed it, please tell us.  
 
Michelle Ribaudo  17:53   
Yes. Yeah, because we need to know where we went wrong. 
 
Carla London  17:56   
Perfect. Well, I thank you again for, for being willing to host this. It's a it's always a pleasure to 
to join in and I think we partner, we do this as a community. I said in my presentation that you 
all are our one piece of the community and it's a big community that has its own issues that 
we’re a microcosm of that. So, we will definitely work together in that. And Christina, I heard 
your comment (referring to elementary boundary lines). I was thinking a little bit about an 
equity symposium I've been in earlier with I don't know who posted I think somebody on 
Facebook about the hard work isn't necessary. It starts with the hard work, you can mandate 
some things on paper and not change the way that people operate or the way they think about 
their kids and so they said a lot of us. It was a doctor, out of Washington state that said people 
want to jump to the "I want to see this action this action this action," and he said that's where 
things fall apart, because you haven't really changed anything and so it's a combination. It's the, 
it's the hard work. It gets you to doing it and then, and then the next step. So, again, I thank you 
all for this opportunity. I'm going to try to join the Saturday one as well. I'm celebrating an 
anniversary and kind of moving around some things but thank you again so much.  
 
Michelle Ribaudo  19:12   
Please let us know if there's something that we, you know, something that pops into your head 
that we can come in and help with. We definitely want to.  
 
Carla London  19:19   
Absolutely. Absolutely. Thank you so much. 
 
Christina Ingoglia  19:21   
Thank you. Thank you, Bye 
 
Chris Horn 19:26  



I'm gonna get out of here and let you guys go. I just want to thank you guys. It was Fantastic. It's 
good to get everybody get together. I really really liked the brainstorming session. I just like the 
work, that you guys do so. Thanks so much for doing this again. David, I have not had an 
opportunity to meet you, yet, so, I'm glad to get a chance to meet you via this form. So again, 
thank you all for putting this together in that week I'll be present for the one August 1st as well. 
 
 
Christina Ingoglia  19:58   
Thank you so much. Thank you for listening.  
 
David Aguayo  20:04   
And Nice to meet you, Chris. 
 
Chris Horn  20:07   
I think, I think that there's potential that maybe or you may be serving on the panel for the 
state of inclusivity? At the conference? I don't know this official yet but I know that your name 
has been included in conversation so? 
 
David Aguayo  20:23   
Who are you talking to? 
 
Michelle Ribaudo  20:25   
You (David). 
 
Chris Horn  20:30   
That may be news to you. I don't know, I just serve on community kind of in this space, schools 
and community. As part of that conference so we shall see.  
 
David Aguayo  20:47   
Excellent. Nice to meet you Chris. 
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